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INTRODUCTION
1. Rationale for the Study
In the process of national construction and development, our Party has always attached importance to human resource development, especially the development of high-quality human resources. Human resource development is a key factor in accelerating industrialization and modernization, contributing to rapid and sustainable socio-economic development. At the Fourteenth National Party Congress, the Party identified human resources as one of the three strategic breakthroughs: “a breakthrough in human resources, especially high-quality human resources associated with science, technology and innovation.”
Particularly in agriculture, human resources not only determine labor productivity but also ensure the transformation of the economic structure in a modern direction, meeting the increasingly high requirements of international integration. The Party and the State have identified human resource development as one of the strategic tasks, especially in the new rural development program. This aims to narrow the development gap between rural and urban areas while creating momentum for local economic development. In that context, improving the quality of human resources for the agricultural sector in provinces and cities, including Tay Ninh, has become an important task in meeting the requirements of industrialization and modernization.
Tay Ninh Province, located in the Southeast region, holds an important strategic position as a gateway for trade between Viet Nam and Cambodia. As a province with great potential and strengths in agricultural development, along with the rapid development of processing industries and services, Tay Ninh is facing major opportunities for transformation. However, in order to achieve the goals of agricultural industrialization and modernization, human resource development remains a major challenge. Agricultural human resources in Tay Ninh currently face many limitations: the educational level and vocational skills of workers remain low; the proportion of trained laborers is only about 20-30 percent, which does not meet the requirements of modern techniques and technologies; the labor structure is irrational, with labor concentrated mainly in traditional agriculture while human resources for processing industries and agricultural support services are lacking; labor migration from rural areas to major cities and industrial zones has intensified local labor shortages; and current vocational training programs are not aligned with actual labor market needs, resulting in wasted resources and low utilization efficiency.
The above issues pose an urgent requirement to study and formulate comprehensive solutions for developing human resources in the agricultural sector of Tay Ninh. This will not only help address current limitations but also create a foundation for sustainable socio-economic development in the locality. In the context of international integration and changes brought about by the Fourth Industrial Revolution, the agricultural labor force in Tay Ninh must not only meet the requirements of traditional production but also be ready to access high technologies and innovation. This is the basis for local agriculture to move up to higher stages of the value chain and meet the requirements of global competitiveness.
Therefore, the study “Developing Human Resources for the Industrialization and Modernization of Agriculture in Tay Ninh Province at Present” is urgent in both theoretical and practical terms. The research results will contribute to improving the quality of human resources, promoting industrialization and modernization, restructuring the economy, and facilitating the comprehensive development of Tay Ninh Province in the coming period.
2. Research Aim and Tasks
2.1. Research aim
The aim of the dissertation is to clarify a number of theoretical and practical issues concerning the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province. The current state of human reáuce development fot the industrialization and modernization of agriculture, and proposals for perspectives and solutions to develop such human resources in Tay Ninh Province in the coming period.
2.2. Research tasks
To achieve the research aim, the dissertation focuses on the following research tasks:
First, to review the research situation related to the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province.
Second, to clarify the theoretical and practical bases of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province at present.
Third, to analyze the current situation and the issues arising in developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province.
Fourth, to propose major viewpoints and solutions for developing human resources for industrialization and modernization in Tay Ninh Province in the coming period.
3. Object and Scope of the Study
3.1. Object of the study
The dissertation focuses on the object of study, namely the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province.
3.2. Scope of the study
In terms of content: The dissertation studies the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province according to two main aspects:
First, it studies the structure, scale and quantity of human resources for industrialization and modernization in Tay Ninh Province.
Second, it studies the quality of human resource development for the industrialization and modernization of agriculture in Tay Ninh Province.
In terms of space: The dissertation conducts a practical survey within Tay Ninh Province on the development of human resources for the industrialization and modernization of agriculture. Accordingly, it evaluates the current situation of developing human resources for agricultural industrialization and modernization in the former Tay Ninh Province and proposes solutions for developing such human resources in the new Tay Ninh Province after its merger with Long An Province.
In terms of time: The dissertation studies the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province during the 2020-2025 period and proposes solutions toward 2030. This period is selected because the Tay Ninh Provincial Party Committee issued and implemented the provincial human resource development project during this stage, prior to the provincial merger and the operation of the two-tier local government model.
4. Theoretical and Practical Foundations and Research Methods of the Dissertation
4.1. Theoretical foundation
The dissertation is based on the theoretical foundation of Marxism-Leninism, Ho Chi Minh thought, and the guidelines and orientations of the Party as well as the policies and laws of the State on developing human resources for the industrialization and modernization of agriculture. At the same time, it inherits and applies scientific works related to the dissertation topic in order to achieve its research aim and tasks.
4.2. Practical foundation
The dissertation emphasizes inheriting research results on human resource development for industrialization and modernization in general and in agriculture in particular. It is also based on reports and projects on human resource development in Tay Ninh Province. In addition, the dissertation surveys the current situation of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province.
4.3. Research methods
The dissertation is conducted on the methodology of dialectical materialism and historical materialism, while also using specific methods as follows:
The method of generalization is used in reviewing research works related to the dissertation topic and in generalizing their relevant contents. This method is used mainly in Chapters 1, 2 and 3 of the dissertation.
The methods of analysis and synthesis are used to analyze reports and data for the assessment of the current situation of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province. They are also used to synthesize the research contents and to develop the theoretical basis, current situation and solutions for human resource development for the industrialization and modernization of agriculture in Tay Ninh Province. Therefore, these methods are used throughout the process of fulfilling the research aim and tasks of the dissertation.
The logical-historical method is used to approach the theoretical basis of human resources and human resource development and to identify the factors affecting the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province. This method is used extensively in Chapters 2 and 4.
The inductive and deductive methods are used in implementing the contents of the dissertation chapters in order to diversify the ways of presenting the dissertation contents. These methods are used throughout the process of completing the dissertation tasks.
5. New Contributions of the Dissertation
The dissertation makes the following contributions:
With the topic of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province, the dissertation offers several contributions as follows:
First, the dissertation contributes to further clarifying theoretical issues concerning human resource development for the industrialization and modernization of agriculture. It focuses on clarifying several instrumental concepts, including human resources, industrialization and modernization, human resources industrialization and modernization, developing human resources for the industrialization and modernization of agriculture, developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province.
Second, the dissertation analyzes and evaluates the current situation of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province on the basis of assessing achievements, limitations, causes of achievements and limitations, and issues arising in the process of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province.
Third, the dissertation larifies the new context affecting human resource development for the industrialization and modernization of agriculture; puts forward several orienting viewpoints and proposes solutions for developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province in the coming period.
6. Theoretical and Practical Significance of the Dissertation
6.1. Theoretical significance
- To a certain extent, the dissertation contributes to clarifying the theory of human resource development for the industrialization and modernization of agriculture, aiming to achieve the goal of developing a modern, acological agricultural sector.
- The dissertation makes fundamental contributions to the field of philosophy by examining the theoretical basis of human resource development- a fundamental element of the productive forces and the promotion of the human factor.
6.2. Practical significance
- The dissertation provides an objective assessment of the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province and proposes several feasible solutions to develop such human resources in Tay Ninh Province in the coming period.
- The dissertation can be used as reference material for formulating and planning human resource development strategies for the industrialization and modernization of agriculture in Viet Nam in general and in Tay Ninh Province in particular. Additionally, it can be used for research and teaching purposes, as well as a refernce for the field of Philosophy.
7. Structure of the Dissertation
In addition to the Introduction, Conclusion and List of References, the dissertation consists of 4 chapters and 13 sections as follows:

Chapter 1
OVERVIEW OF RESEARCH RELATED
 TO THE DISSERTATION TOPIC

1.1. Domestic and international research on the industrialization and modernization of agriculture
1.1.1. International studies on the industrialization and modernization of agriculture
The dissertation reviews 08 foreign studies related to the industrialization and modernization of agriculture.
1.1.2. Domestic studies on the industrialization and modernization of agriculture
Studies related to industrialization and modernization
The dissertation reviews 10 studies, including books, scientific projects, journal articles and dissertations.
Studies related to the industrialization and modernization of agriculture
Industrialization and modernization in agriculture is a field that also requires attention and investment, contributing to the acceleration of agricultural restructuring and the development of agriculture in a sustainable and highly effective direction. Many studies and articles have addressed the issue of agricultural industrialization and modernization. The dissertation reviews 13 studies, including books, scientific projects, journal articles and dissertations.
1.2. Domestic and international research on developing human resources for the industrialization and modernization of agriculture
1.2.1. International studies on developing human resources for the industrialization and modernization of agriculture
The dissertation reviews 06 foreign studies related to developing human resources for the industrialization and modernization of agriculture.
1.2.2. Domestic studies on developing human resources for the industrialization and modernization of agriculture
Studies related to human resources and human resource development
Human resources and human resource development are important issues and essential conditions for the sustainable development of countries in general and Viet Nam in particular. Regarding this content, the dissertation reviews 13 studies, including books, newspapers, scientific projects and dissertations.
Studies related to developing human resources for industrialization and modernization
The study of human resource development has always been regarded as a central issue, especially in the period of accelerating industrialization and modernization. The dissertation reviews 12 studies, including books, journal articles, projects and dissertations.
Studies related to developing human resources for the industrialization and modernization of agriculture
There are many studies related to human resource development in agriculture. The doctoral candidate reviews 06 relevant works, including books and articles.
1.3. Research on developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province
1.3.1. Studies on developing the industrialization and modernization of agriculture in Tay Ninh Province
The dissertation reviews 05 studies related to developing the industrialization and modernization of agriculture in Tay Ninh Province.
1.3.2. Studies on developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province
The dissertation reviews 08 studies related to developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province.
1.4. General assessment of the reviewed studies and issues to be further addressed by the dissertation
1.4.1. Issues that have been studied
Through studying the system of works related to the dissertation topic on developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province, it can be seen that human resources and human resource development are topics that have attracted the attention of many authors and scientists from different approaches. The contents of the studies related to the dissertation topic can be generalized into the following aspects:
First, studies related to the dissertation on the industrialization and modernization of agriculture.
There are many domestic and international studies on the industrialization and modernization of agriculture. These studies clarify issues related to industrialization and modernization and to the industrialization and modernization of agriculture from different perspectives and approaches. However, to serve the dissertation research, the author mainly generalizes studies related to the industrialization and modernization of agriculture. Most works focus on clarifying theoretical and practical issues, both domestically and internationally, concerning industrialization and modernization and the requirements for accelerating industrialization and modernization in the current context.
Through studies on industrialization and modernization, the doctoral candidate can acquire additional materials to inherit and consult previous research for addressing specific issues in the dissertation regarding theory, current situation and solutions for accelerating industrialization and modernization. At the same time, the dissertation compares and contrasts different periods and stages of accelerating industrialization and modernization in Viet Nam in general and in localities across the country in particular.
Regarding agricultural industrialization and modernization, the articles focus on further clarifying the theoretical basis of agricultural industrialization and modernization. Agriculture is also a field that receives attention in the process of accelerating industrialization and modernization and constitutes a fundamental condition for the country to develop along the socialist orientation. From studies on agricultural industrialization and modernization, it can be seen that authors analyze the theoretical and practical bases of industrialization and modernization in agriculture and rural areas, as well as the role and factors affecting this process. Some authors analyze the current situation of agricultural and rural industrialization and modernization and identify issues arising in accelerating agricultural industrialization and modernization. Other studies examine agricultural development policies in countries around the world and draw lessons for agricultural development in Viet Nam. These works provide a basis for the doctoral candidate to study specifically the process of accelerating agricultural industrialization and modernization in Tay Ninh Province in the current context and to propose basic solutions contributing to the effective realization of agricultural industrialization and modernization objectives in the province.
Second, studies on developing human resources for the industrialization and modernization of agriculture.
Many studies have focused on developing human resources for the industrialization and modernization of agriculture, thereby showing the role of human resources and human resource development in the sustainable development of each country in general and Viet Nam in particular. Studies related to human resources and the development of human resources for industrialization and modernization in agriculture examine many different aspects, ranging from theoretical foundations to current situations and solutions for developing human resources for industrialization and modernization in general and in agriculture in particular. On that basis, the doctoral candidate can approach and inherit previous studies in order to explain the theoretical basis, current situation and solutions for developing human resources for the industrialization and modernization of agriculture in general and in Tay Ninh Province in particular.
Third, studies on developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province.
There are a number of studies on developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province from various approaches. These studies show that many authors are interested in and consider this issue important for realizing the socio-economic development objectives of the country in general and Tay Ninh in particular.
Accordingly, these studies pay direct attention to several specific issues, such as human resources, human resource development, industrialization and modernization in different sectors and fields, based on the analysis of the socio-economic conditions and practical development of the province, with its particular potentials, advantages and difficulties. From there, the authors propose solutions to overcome limitations and address issues arising in developing human resources in Tay Ninh Province in the context of accelerating industrialization and modernization. Thus, the doctoral candidate can acquire additional reference materials and inherit these works for the direct study of the dissertation topic on developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province.
1.4.2. Issues to be further addressed by the dissertation
Through studying and analyzing works related to the topic, the author finds that there are many studies on human resources. However, the issue of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province at present has not yet been studied specifically, directly and systematically.
First, the dissertation studies and approaches the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province from theoretical and practical issues concerning human resource development in the current process of accelerating agricultural industrialization and modernization. Theoretically, the dissertation focuses on clarifying fundamental issues of human resources, human resource development, industrialization and modernization, human resource development for agricultural industrialization and modernization, and factors affecting human resource development. Practically, the dissertation examines the socio-economic conditions and the process of accelerating industrialization and modernization in Tay Ninh Province, thereby analyzing the role and factors affecting the development of human resources for agricultural industrialization and modernization in the province.
Second, the dissertation synthesizes, analyzes and evaluates reports on socio-economic development, projects and implementation reports on human resource development in Tay Ninh Province. From there, it evaluates the current situation of developing human resources for agricultural industrialization and modernization by analyzing achievements, limitations, causes and issues arising in the process of developing such human resources in Tay Ninh Province within a specific historical context.
Third, the dissertation analyzes and forecasts trends affecting the development of human resources for agricultural industrialization and modernization in Tay Ninh Province. On that basis, it proposes viewpoints and solutions for developing human resources for agricultural industrialization and modernization in Tay Ninh Province in the coming period. The proposed solutions must be placed in the specific context of the province and under the conditions of provincial merger, so as to be synchronous and suitable for the new Tay Ninh Province and to address the issues arising in developing human resources for agricultural industrialization and modernization in the province.


Summary of Chapter 1
In Chapter 1, the author reviews studies related to the dissertation topic “Developing Human Resources for the Industrialization and Modernization of Agriculture in Tay Ninh Province at Present.” Many works are related to the dissertation from different aspects, including human resources, human resource development, agriculture, and agricultural industrialization and modernization in general and in Tay Ninh Province in particular. On the basis of generalizing the research results of these works, the author clarifies the issues that the dissertation needs to further address, focusing on the following contents: the theoretical and practical bases of developing human resources for agricultural industrialization and modernization; the analysis of the current situation of developing such human resources in Tay Ninh Province at present; and the proposal of viewpoints and solutions to improve the effectiveness of developing human resources for agricultural industrialization and modernization in Tay Ninh Province in the coming period. The review of works related to the dissertation is an important basis and source of materials for implementing the research tasks of the dissertation.

Chapter 2
DEVELOPING HUMAN RESOURCES FOR THE INDUSTRIALIZATION AND MODERNIZATION OF AGRICULTURE IN TAY NINH PROVINCE: SOME THEORETICAL AND PRACTICAL ISSUES
2.1. Theoretical basis for developing human resources for the industrialization and modernization of agriculture
2.1.1. Basic conceptions of human resources for the industrialization and modernization of agriculture
2.1.1.1. Human resources and the structure of human resources
Basic conception of human resources
On the basis of conceptions of human resources, the dissertation defines human resources as the human resource that comprises the mental, physical and intellectual elements constituting the whole person as the subject of practical activities, participating in production activities and contributing to the socio-economic development of the country.
2.1.1.2. Human resources for the industrialization and modernization of agriculture
Industrialization and modernization
Industrialization and modernization is the fundamental and comprehensive process of transforming the mode of production from manual labor to mechanized labor and the application of advanced and modern science, techniques and technology to production in order to increase labor productivity and create social transformation and development.
Agriculture
Agriculture can be understood as a basic production sector that plays a foundational role in material production, including all activities of cultivation, animal husbandry, forestry and fisheries exploitation, in order to create food and foodstuffs that meet the survival needs of human beings and human society.
Industrialization and modernization of agriculture
The industrialization and modernization of agriculture is the fundamental transformation from manual and technically backward agricultural production to comprehensive modern agricultural production, strengthening the application of science, technology and modern techniques to production in order to create agricultural products with high productivity, quality and economic efficiency.
*Human resources for the industrialization and modernization of agriculture
Human resources for the industrialization and modernization of agriculture comprise the mental, physical, and intellectual capabilities of the workforce angaged in mordern agricultural production and applying machinery, science and technology to agricultural production in order to create products with productivity, quality and efficiency and to enhance competitiveness.
2.1.2. Developing human resources for the industrialization and modernization of agriculture
Human resource development
Human resource development is the development of human beings, creating comprehensive changes in the quantity and quality of the structure of human resources participating in social production, thereby contributing to the socio-economic development of the country.
Developing human resources for the industrialization and modernization of agriculture
Developing human resources for the industrialization and modernization of agriculture entails enhancing the agricultural workforce in terms of both quantiy and quality- encompassing mental (physical, and intellectual capabilities); with good physical strength, qualities, professional and technical qualifications, and the capacity to apply science and technology to production. This contributes to labor restructuring and to creating agricultural products with productivity, quality and efficiency, toward the goal of building agroecology agriculture, modern rural areas and civilized farmers.

2.2. Subjects, contents and modes of developing human resources for the industrialization and modernization of agriculture
2.2.1. Subjects of developing human resources for the industrialization and modernization of agriculture
First, the subjects of developing human resources for the industrialization and modernization of agriculture include Party committees at all levels and the political system from the central level to the grassroots level.
Second, the subject that plays an important and decisive role in changes in the structure, quantity and quality of agricultural human resources is the human resource itself.
Third, universities, colleges and vocational training centers also play an important role in orienting occupational values and organizing training to improve qualifications, professional knowledge and skills for agricultural human resources.
Fourth, agricultural companies, organizations and enterprises employing labor also play an important role in developing human resources for agricultural industrialization and modernization.
Fifth, the family is one of the subjects contributing to the development of human resources for agricultural industrialization and modernization.
2.2.2. Contents of developing human resources for the industrialization and modernization of agriculture
First, developing the structure and quantity of agricultural human resources.
Second, developing the quality of agricultural human resources.
2.2.3. Modes of developing human resources for the industrialization and modernization of agriculture
First, through education, training and retraining of agricultural human resources.
Second, through policies on the use, attraction and remuneration of agricultural human resources.
2.3. Factors affecting the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province
2.3.1. natural conditions and geographical location of Tay Ninh Province
Geographical location
Natural conditions and natural resources
2.3.2. The process of accelerating the industrialization and modernization of agriculture in the province
The process of accelerating industrialization and modernization in general and in agriculture in particular is one of the factors affecting the development of agricultural human resources in Tay Ninh Province.
The process of agricultural industrialization and modernization, with the enhanced application of modern technology, automation and artificial intelligence, has affected human resources by creating motivation for workers to improve their own quality. It promotes the intellectualization of workers, increases the proportion of trained laborers with professional and technical qualifications, and forms new capacities such as critical thinking, adaptability and technological mastery.
In addition, the process of accelerating agricultural industrialization and modernization in the province also creates certain challenges for human resource development in agriculture.
2.3.3. The guidelines, orientations and policies of the province
The Tay Ninh Provincial Party Committee and the Provincial People’s Committee have issued many guidelines and policies for developing human resources in general and agricultural human resources in particular.
In order to meet the requirements of national industrialization and modernization in general and the acceleration of industrialization and modernization in Tay Ninh Province in particular, the province constantly implements its objectives and strategies for human resource development, including human resources for agricultural industrialization and modernization. It focuses on developing a high-quality agricultural workforce with professional qualifications, the capacity to apply science and technology, and high technical and vocational skills, capable of adapting to practical changes.
2.3.4. Globalization and economic integration
Globalization and economic integration have profound impacts on all areas of social life in general and on agricultural development in Tay Ninh Province in particular. These processes require the province to make efforts to accelerate agricultural industrialization and modernization in order to meet the requirements of economic integration.
Summary of Chapter 2
Chapter 2 mainly studies the theoretical basis of human resources, human resource development, industrialization and modernization, agricultural human resources, and the development of human resources for agricultural industrialization and modernization. On that basis, it clarifies the conceptions, characteristics and inevitability of the process of industrialization and modernization; the subjects, contents and modes of developing human resources for agricultural industrialization and modernization; and the factors affecting such development in Viet Nam in general and in Tay Ninh Province in particular.
In the process of formulating guidelines and policies for developing human resources for agricultural industrialization and modernization in Tay Ninh Province, several factors create certain advantages and difficulties, especially limitations and inadequacies that affect the development of such human resources in the province.
Chapter 3
DEVELOPING HUMAN RESOURCES FOR THE INDUSTRIALIZATION AND MODERNIZATION OF AGRICULTURE IN TAY NINH PROVINCE: CURRENT SITUATION AND ISSUES RAISED
3.1. Overview of agriculture development situation of Tay Ninh Province
3.1.1. Agriculture development situation
Regarding the structure of crops and livestock
Regarding livestock farming
Trade and services
Science, technology, innovation and digital transformation
3.1.2. Regarding investment in agricultural development
3.1.3. Regarding investment promotion of agricultural development
3.2. Current situation of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province
3.2.1. Achievements
3.2.1.1. Regarding the subjects of developing human resources for the industrialization and modernization of agriculture
- Party committees, Party organizations and the political system in agriculture.
- Agricultural human resources themselves.
- Agricultural training and vocational institutions in Tay Ninh.
- Companies, organizations and enterprises employing agricultural labor.
- Families in the development of agricultural human resources.
3.2.1.2. Regarding the contents of developing human resources for the industrialization and modernization of agriculture
First, regarding the structure and quantity of agricultural human resources.
Second, regarding the quality of agricultural human resources.
3.2.1.3. Regarding the modes of developing human resources for the industrialization and modernization of agriculture
Through the training and retraining of agricultural human resources.
Regarding the attraction, use and remuneration of agricultural human resources.
3.2.2. Limitations in developing human resources for the industrialization and modernization of agriculture
3.2.2.1. Regarding the subjects of developing human resources for the industrialization and modernization of agriculture
- Party committees, Party organizations and the political system in agriculture.
- Agricultural human resources themselves.
- Agricultural training and vocational institutions in Tay Ninh.
- Companies, organizations and enterprises employing agricultural labor.
- Families in the development of agricultural human resources.
3.2.2.2. Regarding the contents of developing human resources for the industrialization and modernization of agriculture
First, regarding the structure and quantity of agricultural human resources.
Second, regarding the quality of agricultural human resources.
3.2.2.3. Regarding the modes of developing human resources for the industrialization and modernization of agriculture
Through the training and retraining of agricultural human resources.
Regarding the attraction, use and remuneration of agricultural human resources.
3.2.3. Causes of achievements and limitations
3.2.3.1. Causes of achievements
3.2.3.2. Causes of limitations
3.3. Some issues raised in developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province
3.3.1. Some mechanisms and policies for agricultural human resource development are not yet suitable for the province’s agricultural development potential and strengths
3.3.2. The requirements of the province’s industrialization and modernization are increasingly high, but the quality of human resources has not yet met them
3.3.3. Globalization and international economic integration require agricultural development in a sustainable direction, ensuring national food security while preserving landscapes and the ecological environment and adapting to climate change
Summary of Chapter 3
In this chapter, the author focuses on performing several basic tasks:
First, on the basis of an overview of agricultural development in Tay Ninh Province, the author analyzes the current situation of developing agricultural human resources in Tay Ninh Province at present. The analysis focuses on the subjects, contents and modes of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province. From these analyses, the author evaluates the achievements and limitations of developing such human resources and identifies the causes of both achievements and limitations in the province at present.
Second, the chapter clarifies current issues in developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province, based on the practical requirements of agricultural industrialization and modernization in the province and the current situation of agricultural human resource development.
This provides the author with a basis for proposing viewpoints and solutions to develop human resources for the industrialization and modernization of agriculture in Tay Ninh Province in the coming period in Chapter 4.
Chapter 4
CONTEXT, VIEWPOINTS, SOLUTIONS FOR DEVELOPING HUMAN RESOURCES FOR THE INDUSTRIALIZATION AND MODERNIZATION OF AGRICULTURE IN TAY NINH PROVINCE IN THE 
COMING PERIOD

4.1. New context affecting the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province
World situation
Domestic situation
4.2. Some basic viewpoints on developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province
4.2.1. Human resource development for the industrialization and modernization of agriculture must be regarded as an important task of the entire political system in Tay Ninh Province
4.2.2. Developing human resources for the industrialization and modernization of agriculture must be associated with realizing the socio-economic development goals and tasks of Tay Ninh Province
4.2.3. Developing agricultural human resources must be regarded as a leading important content and one of the three breakthroughs in the industrialization and modernization of agriculture in Tay Ninh Province
4.3. Solutions to improve the effectiveness of developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province in the coming period
4.3.1. Promote the leadership and direction of Party committees, authorities and socio-political organizations in developing human resources for the industrialization and modernization of agriculture.
4.3.2. Strengthen communication and education to raise awareness among human resources about the process of accelerating agricultural industrialization and modernization in the province.
4.3.3. Strengthen the renewal of education and training to improve the quality of human resources for agricultural industrialization and modernization.
4.3.4. Concentrate resources for developing human resources for the industrialization and modernization of agriculture.
4.3.5. Promote public-private cooperation and support policies for developing human resources for the industrialization and modernization of agriculture.
Summary of Chapter 4
On the basis of evaluating the current situation and the issues raised in developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province, Chapter 4 proposes several basic viewpoints and solutions with orienting significance for developing such human resources in Tay Ninh Province as follows:
First, it presents a system of strategic viewpoints that orient the development of human resources for the industrialization and modernization of agriculture in Tay Ninh Province. These viewpoints stem from the current situation of human resource development for agricultural industrialization and modernization in Tay Ninh Province and from the practical requirements of industrialization and modernization in the province in general and in agriculture in particular.
Second, from the basis of the current situation of human resource development and the above-mentioned viewpoints on developing human resources for agricultural industrialization and modernization, the dissertation proposes several basic solutions for developing such human resources in Tay Ninh Province in the coming period. The solutions focus on five fundamental and central measures associated with the practical development of human resources for agricultural industrialization and modernization in the province.
It can be said that the proposed orienting viewpoints and solutions for developing human resources for the industrialization and modernization of agriculture in Tay Ninh Province in the coming period will help create high-quality agricultural human resources capable of meeting the requirements of accelerating agricultural industrialization and modernization as well as socio-economic development in line with the potentials and strengths of Tay Ninh Province.
CONCLUSION
To realize the goals and strategies of national development in the new period, our Party has always emphasized human resource development, considering it a fundamental key that determines the success of socio-economic development. Human resource development aims at human development, the leading element of the productive forces. Human beings are always placed at the center and considered both the goal and the driving force of national development. Throughout its leadership, our Party has creatively applied the viewpoints of Marxism-Leninism and Ho Chi Minh thought on human development to meet practical domestic and international requirements.
In recent years, Tay Ninh Province has always paid attention to and attached importance to developing agricultural human resources in order to promote the province’s agricultural potential and strengths. It has sought to build a workforce with professional qualifications, skills, experience and good physical strength to meet the practical requirements of accelerating industrialization and modernization and of socio-economic development in the province. Therefore, in the dissertation, the doctoral candidate focuses on clarifying several basic issues: the theoretical and practical bases of developing human resources for agricultural industrialization and modernization; the current situation of developing such human resources in Tay Ninh Province; and the viewpoints and solutions for developing human resources for agricultural industrialization and modernization in the province in the coming period.
Over more than 50 years of formation and development, the agricultural sector of Tay Ninh Province has gradually made important contributions to the province’s socio-economic development and has consistently affirmed its role as a pillar supporting and promoting other economic sectors. Starting from a low-level agriculture with backward cultivation practices, heavily devastated by war and with almost no infrastructure for agricultural production, the resolute direction of authorities at all levels and the efforts of people and enterprises have gradually helped the province’s agricultural production overcome hunger and food shortages, escape poverty and progressively become prosperous through agriculture. This has contributed to improving people’s lives, enhancing the quality of rural areas, and building the province into an increasingly prosperous, beautiful and civilized locality.
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